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A 342 Aole] Wl o9 Azhg Jatke whE, B 1247 AR e He A dske
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g & 1821 1809 1798 1801 1789 1775
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Al oA g ool 1815 1817 1798 1800 1799 1775
Aqd 1625 1603 1580 1563 1585 1587
¥ =2 1708 1711 1692 1683 1,669 1672
of =2 1841 1819 1814 1806 1808 1804
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2l(part-time job)E S|aHA= A Bk A ofd wAld] fEeES Fola 4 FEAR:
ATA 255 Aol 2raityl, T Bele] 4 v HUA —:L%j—i Agshe 5 22 AT
T TYMAE mFA 245 Ao| 7h5Eky] wEelth

OECD 3|9 AA% EU 15452 747 AAg F AAZE AX e vFo] 145%, 17%2
YEFATHE 3). U=, 48, I3 ARl 2270 Ws- 23, Y, Ave, d7ds 5&
Holr}, PAHoR oA K- )N dual earner) RBE F{dh= divlat 19903 vlw S df

L38]8 AA L2 HjFo] F BT

<¥ 3> AA 1& F AAZEY HF(1990, 2003) o9 %

= 7} 1990 2003
QAEFo} - 14.0
7)o 14.0 18.0
it 17.0 19.0
dinf=2 19.5 16.0
= 75 11.0
Zgfx 12.0 13.0

= 4 13.0 19.5

ol g 9.0 11.5

d B 19.0 26.0
HEHs 28.0 345
Zac _ 12.0
279 47.0 75
24l 14.8 14.3

G =(UK) 20.0 23.5
v 14.5 13.0
EU-157}= ¢ 13.2 17.0
OECD ## #H# 11.5 14.5

A5 Boulin et als. p. 18

<H 4> d|XjghEol otEE H|g o) %
HOA o A 0of M

Tz F 11.2 17.0 8.5

et 31.3 34.9 20.8

A = 3.1 1.8 3.7

din} =2 13.6 13.1 13.9
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HI= 37.6 32.8 402
A et 413 52.9 38.8
% o 13.3 17.8 12.6
a8 A 41.0 50.2 36.0
d £ 15.8 18.9 40
Hgs= 55 8.2 4.6
w2go] 15.7 17.2 15.2
RACE d 21.6 16.1 24.1
29wl 32.0 34.7 31.3
292 6.3 8.4 5.8
9 = 12.2 23.8 , 9.5
L2 = 7.8 7.4 8.0
3 19.3 22 17.9

ZtE.: OECD Employment Outlook
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All managers Managers with Employee

corresponding representatives
employee representative
interview
Better than those About the same | | significantly
of full-timers worse

Base: Establishments with part-time work {(both types of interviews)
Source: ESWT, 2004-2005

ZF&: EU(2006)
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Establishments with part-timers:

From part-time to
full-time (all skill-levels}

From full-time to parttime
(skilled employees only}

From full-time to part-time
{unskilled ot low-skifled
employees only)

From full-time to part-time
{skilted employeas only)

From full-time to part-time
{unskilled or jow-skilled
employees only}

o 10 20 3¢ 40 50 60 70 80 80 100

Bl cuickiyaatter some tme [ Never happened Ona Cnly exceptionally possible Practically no chance

Base: Establishments with and without pari-time employment (management interviews)
Sounce: ESWT, 2004-2005
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500 or more

200to 499

5610199

2010 49

101019

0 10 20 30 40 50 50 70
. Possibility to use accumulated hours for longer periods of leave

Possibility to use accumulated hours for full days off

Possibility to accumulate hours, but no compensation by full days off

Possibility to vary the start and end of dafly work, but no accumulation of hours
Base: All establishments {management interviews)
Source: ESWT, 2004-2005
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o reduce paid
owertime hours

To make working
hours more
adaptable to the
variations in
workload

To enable employees
to better combine
weork and family | :

or personal life 74

To cope with
Lommerting
problems

Other
feasons

Dot know?
MO answer

G 10 20 30 40 50 60 70 80 90

All managers Managers with corresponding
employee representative intendew

BB Employee representatives
Base: Establishments with flexible working time arrangements (both types of interviews}
Source; ESWT, 2004-2005
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Reduction
of paid
overtime

Better
adaptation
ofworkload

Lower
absentesism

Higher
job
satisfaction

Other
positive

effects 12

Communic-
ation
problems

Increased
costs

Other
negative
effects

0 10 20 30 40 50 60 70 80

All managers Managers with corresponding

employee representative interview

B employee representatives

Base: Establishments with flexible working time arrangements {both types o interviews)
Source: ESWT, 20042005
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