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(Abstract)

" Many researchers have been explored job safisfaction in

various context. Nevertheless, there are no empirical
researches on the advertising designers’s job satisfaction in
Korea. This research is an exploratory examination
regarding Korean advertising designers's organizational
behaviour. In general, job safisfaction is determined by two
major factors; personal and organizational factor. This
research shows that korean advertising designers's job
satisfaction is mainly determined by the organizational
factor such as payment and promotion. Promotion was
particularly significant amongst them and recognition also
proved to be influential. Synthetically, the determining
factors of advertising designers’s job satisfaction consists of
several predictors such as payment, promotion, and human
relationships. This result may gives an assumption that the
agencies have not provided designers with specialized
evaluation system reflecting designers’ job characteristics.
Thesis concludes that agencies need to sel a new
evaluation and payment systems in order to elevate
designers’ job satisfaction in organization.
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