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Visual and Verbal Role-play, Case
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Theory plus plus Practice plus Feedback plus Coaching

Demonstration

ikl

TEe

Dale E. (1969). Cone of Experience.
Columbus: Ohio, USA.

Joyce B., and Showers B. (1981). The
Transfer of Training: The Contri—
bution of Coaching. Journal of
Education, 163(2), 163-72.

McIntosh N. (1996). Why do We
Lecture? JHPIEGO Strategy Paper.
The Johns Hopkins University. Web

address: www.repronline.jhu.edu

63




