Journal of the Korea Academia-Industrial https://doi.org/10.5762/KAIS.2018.19.5.207

cooperation Society ISSN 1975-4701 / ¢ISSN 2288-4688
Vol. 19, No. 5 pp. 207-215, 2018

Q)= Teiye] A aspel) ujx: Gk
e Bei5ge] WHEHE FAoz

O|E%
Hcftista ety Zgstat

The Effects of Empowering Leadership on the Individual Effectiveness:
Mediating Effects of Individual Leader Acceptance

Chul-Woo Lee

Business Administration, Chonnam National University Graduate School

2 of R 2ol $PH M0 2 2R G0l SolAuA A B e A AEYE Holars
SEEEEEREREEESREREEE S EREE PEREEREEREE S F D EOE S SR
o B8 B A5 LT olF Slate] A] 2R AAAES FOR F 20359 BES FHste]
919 el sk AQLEAAOIIA o, AL ) 1 1o Asle) elui<eel vk gk & @
ol AAF A AR, Q91 eleae s g FR 998 A2 A L4y e e el g
& A vl A, Y51 Pl SRS o] A Alele) Pl e Bl she Ao Lielsk

A 2
A, 9l e Aelg e AN A9le) desge g Stk B AT 9u9Y duilel
Eabge BHe] AA 25 THNF] AT Qe A 02 Wobgel UuisEol Fas A

o Bg EahHoly] A 28 T AANES P EG N 53 weistel deivh 9P BFS ATl B
et e A itk

Abstract As the environment changes rapidly and the diversity of organizational members increases in the modern
organization, interest is increasingly focused on empowering leadership that gives more authority and autonomy to the
individual. In this study, we demonstrate an effective process for empowering leadership that was examined by
focusing on the leader acceptance of organization members. For this purpose, 293 questionnaires were collected from
employees working in corporations, and the mediating effects of individual leader acceptance on the relationship
between empowering leadership and individual effectiveness (individual innovative behavior, individual performance)
were verified. Hypothesis testing revealed that empowering leadership had a significant influence on both individual
innovative behavior and individual performance. Second, in the relationship between empowering leadership and
individual innovative behavior, individual leader acceptance was completely mediated. Third, in the relationship
between empowering leadership and individual performance, individual leader acceptance was completely mediated.
This study suggests that individual leader acceptance is important for empowering leadership effectiveness. In order
for empowering leadership to be more effective, we propose that leaders make empowering behaviors according to
the organization members' level of maturity and personal values.
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Fig. 1. Study Framework
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Table 1. General characteristics of the sample

Division N Percentage(%)
Gender Male 153 52.2%
Female 140 47.8%
High School 38 13.0%
Type of College 64 21.8%
school University 175 59.7%
Graduate School 16 5.5%
20s 36 12.3%
Age 30s 126 43.0%
over 40s 131 44.7%
1-2 65 22.2%
3-5 52 17.7%
Tenure

6-10 66 22.6%
over 10 110 37.5%
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Table 2. Result of Confirmatory Factor Analysis and Reliability Analysis

Division
Un Estimate S.E. C.R. Estimate Cronbach's a
Variable Items

1 1.000 - - .846

2 973 .057 17.180%** .824

Empowering 3 .878 .056 15.745%** 779
Leadership 4 .892 .060 14.892%** 750 916

5 .866 .057 15.293%%* 764

6 .842 .055 15.333%%* 765

7 .808 .056 14.348%** 731

1 1.000 - - 752

2 1.085 .088 12.381%%** 737
Individual Leader 3 .939 .082 11.405%** .682 369

Acceptnace 4 1.100 .091 12.105%** 721 ’

5 .982 .090 10.906%** .654

6 1.144 .082 13.869%** .822

1 1.000 - - 763

Individual 2 1.141 .083 13.753%%* 779
Innovative 3 1.163 .082 14.136%** 798 900

Behavior 4 1.100 .089 12.361%** 709

5 1.110 .078 14.226%** .802

6 1.120 .078 14.387%** .810

1 1.000 - - .810

Individual 2 1.035 .076 13.614%%** 743
Performance 3 1.004 071 14.045%%* 760 .882

4 1.029 .066 15.484%#%* .821

5 1.017 .073 13.873%%* 753

X*/df=2.227, GFI=.863, TLI=.920, CFI=.929, RMSEA=.065, RMR=.027
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Table 3. Result of correlation Analysis

. Standard Empowering Individual lnd1v1dgal Individual
Variable Mean . AVE . Leader Innovative
Deviation Leadership Acceptance Behavior Performance
Empowering 3.49 62 61 1
Leadership ’ ’ ’
Individual
Leader 3.74 .57 .53 AR8** 1
Acceptance
Individual
Innovative 3.38 .59 .60 317+ 497+ 1
Behavior
Pler:g;:::ie 3.49 54 61 289+ 400+ 644+ 1
*p <005 ** p <001
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Table 4. Result of Structural equation Analysis(H1)

Path B SE t p
Empowering Leadership —
Individual Innovative .281 .049 5.733 .00
Behavior
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Individual Performance
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Table 5. Result of Structural equation Analysis(H2)

Path B SE t p
Empowering Leadership —
Individual Innovative .034 .052 657 S11
Behavior
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N 7.35
Individual Innovative 497 068 6 00
Behavior
Empowering Leadership —
Individual Performance 052 054 963 335
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