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GEREIS® As recent domestic cosmetics market has grown rapidly, many people have become interested in skin care.
Therefore, this study aims at examining the job satisfaction of experts currently working in beauty industry by conducting
a survey on the job esteem and satisfaction of estheticians who are the major professional group in skin care related
occupations. The survey was carried out targeting at 289 current estheticians in Seoul and Gyeonggi Province, and as a
result, most of the respondents showed a high level of job esteem (M=3.81). However, there was a significant difference in
“fair treatment’ by male and female, and ‘relative superiority’ by educational background (p<ol). The job satisfaction
showed a high satisfaction as M=3.34 and there were significant differences in working hours, positions and salaries. As
the level of self-esteem and job esteem became higher, job satisfaction on occupational consciousness increased. Therefore,
it is judged that improving social awareness that evaluates job values and having positive values for one’s job will help
improve the job performance by enhancing the job satisfaction of estheticians.
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<Table 2> Job esteem

section M SD
positive values 3.81 608
fair treatment 3.51 710
Job
esteem ;
relative 2381 658
superiority
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<Table 3> Job satisfaction
section M SD
salary 3.81 608
human
Job relationship and 351 710
satisfaction welfare benefits
Job 2.81 658
Total 3.39 522
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