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The Impact of the Motives of College Students for Choosing

Majors on Career Decision-Making

-Using Self-efficacy as a Mediation Effect

Sook-Ja Kim*
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Abstract This study aimed to analyze the impact of the motives of college students for choosing majors on
career decision-making with self-efficacy used as a mediation effect, and to utilize the results as data for
career counseling for college students. To do so, a research survey was conducted from November 1, 2017
to November 30, 2017, and based on the non-random convenience sampling technique, questionnaires
were distributed to 1,300 students (2nd, 3rd, and 4th-year students) of five 4-year universities located
in G Province. For frequency analysis and hypothesis testing, a multiple regression analysis and 3-step
mediation effect analysis were used and the results of the analyses were as follows. The results of the
analysis of the mediation effect of career self-efficacy on the impact of intrinsic motive on planning style
showed that goal selection had a complete mediation effect. Given these results, it is necessary that
educational institutions and society provide students, even during middle and high school years, with
opportunities to discover their aptitudes and interests, and an educational system should be established to
pave the way for students to be well prepared for and make decisions about the work they will do.

Key Words : College student, motives for choosing majors, career decision-making, career self-efficacy,

self-esteem, mediator effect
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Table 1. Mediation effect of career self-efficacy on the
impact of intrinsic motive on planning style
Dependent
/Mediation
Independe Step Beta |R Square F t
nt
1step 455 207 [308.813+xx[17.573+**
Intrinsic | ostep | 223 | 060 |62.024%xx | 7.876xxx
motive/Go
a
selection/P{3sten(indep 034 1.141
lanning endent)
style 188 [136.311 %+
sotep(Med 4,7 14147 0xx
tion)
1step 332 110 [146.110%#%|12.088#*+
Intinsic | ostep | 223 | 050 |62.024%xx | 7.876xx
motive/Oc
cupation
informatio [3step(Indep 105 3.733% %+
n/Planning endent)
style 162 [114.401 %%+
Asten(Vedy 555 12,500+
tion)
1step 135 018 | 21.991##x | 4.689#xx
IninsiC | ogten | 223 | 050 |62.024%xx | 7.876xxx
motive/Pro
blem
soIving/PIa33tep(|”d)ep 200 7 084w+
nning stylef encent 080 |51.515wx
oten(Vediay 176 6,246+
tion)
1step 334 112 [148.745%|12.196*
Intrinsic
motive/Fut|  2step 223 050 [62.024#%x | 7.876%xx
ure
planning/P3step(Indep a7 5.778%#*
anning endent)
style ) 071 | 44.982x%%
3step(Med|a 153 5 1575w
tion)
*x+<.001
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Table 2. Mediation effect of career self—efficacy on the
impact of intrinsic motive on intuitive style

Ir
ar

717t T=oMZFY| OIXls S

Depende R
r;gxﬁ]ddlzt Step Beta |Squar F t
pendent €
1step 455 507 308.81317.573x*
Intrinsic o :
motive/G 2step 136 | .018 [ 22.119 |4.703%**
oal
selection 3step 086 2.658%+
/Intuitive | (Independent) 16.942+
style 028 .**
dstep 110 3,401+
(Mediation) ) )
trinsic | 1step 382 | 110 |146:110)12.088+
motive/O 22.119~*
coupatio|  2step 136 | .018 | = 7" 14.703%
n 3ste
informati| (-~ en%em) 124 4.070%%x
on/Intuiti P .019 11.675+
ve style 3step i
(Mediation) 034 1.108
1step 135 | 018 [21991" U gggens
Intrinsic o
. *
motive/Pl  2step | 136 | .018 |22119h 705.ss
oblem
solving/I 3step s
ntuitive | (Independent) A 050 30.889* 3.891
e | ssten 179 | T bt
(Mediation) ) '
1step 334 112 148.745[12.196*
Intrinsic .
motive/r|  2step 136 | 018 [22119" b 7034
uture 3st
planning (Ind s e% 9 .091 3.003**
Intuitive | \Indepenaen 20.814+*
style .034
/ dstep 133 7 l378ees
(Mediation) ’ ’
**xp<.01,  ***p< 001
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Table 3. Mediation effect of career self-efficacy on the
impact of extrinsic motive on planning style

Depende
nt/Mediat R
ion/Indep Step Beta Square F t
endent
istep | 207 | 043 2977|7279
Extrinsic * *
rotvera|  2step | 178 | .os2 [38:846+(6-233
oal
selection 3step 093 3.480%
Planning| (Independent) | - 142 9561
style 195 s
3step 15.467
(Mediation) 413 *kk
| 1step | 205 | 042 [P1-699%|7.187
Extrinsic *x *x
motlve/Q Ostep 178 | 032 38.846+|6.233*
ccupatio x% *%
n
: : 3step 3.779+
informati .103
on/Planni (Independent) 63 114.601] **
ng style|  3step 3577
(Mediation) -369 *kx
1step .060 | .004 |4.333* [2.082+
Extrinsic 38.846+]6.233+
motive/Pr 2step 178 | .032 ox o
oblem
sohing/P| 310 | 467 5.927x
anning (Independent) 069 43.668*
style 3step " 16.854+
(Mediation) 193 .
istep | .289 | .ogg [107-54410-870
Extrinsic 38.846+|6.233*
motive/F 2step 178 | .032 ox o
uture
planning/ 3step 108 4.347~
Planning (Independent) 57 400+ *k
style 3 .060 *x
step 174 5.903+
(Mediation) | - .
*p<.05,  **xp<.001
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Table 4. Mediation effect of career self—efficacy on the
impact of intrinsic motive on dependent style
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Table 5. Mediation effect of career self-efficacy on the
Depende R impact of extrinsic motive on intuitive style
nt/Mediat]
ion/Inde Step Beta Sqeuar F t Depende|
pendent nt/Medial R
tion/Indg| Step Beta Square F t
% pendent
Istep 455 | o7 30881317573 S
Intrinsic 1step 207 | .043 | 52.977*x* |~ s
motive/G Extrinsic 6.697*
oal 2step .036 | .001 [ 1.550 | 1.245 motive/|  2step 191 | 036 [44.772%xx |77
selection 3step . Goal .
/depend |(Independent) 100 3.094 selection| 3step(Inde 167 5.773
10.227+ .| pendent) o
ent style 3 017 4 345+ /Intuitive 049 | 30367+
step —.141 - : style [3step(Medi 3.926+
(Mediation) o ation) 114 ”
146.110[12.088+~ 757
Intrinsic 1step 332 | 110, . Extrinsic|  1516P | 205 | (042 | 51.650%xx |7
motive/Ol ot 036 |.011| 1550 | 1245  motive/ | ogiep | 191 | 036 |44.772s [6-6917
ccupatio Occupati * %
oo | 3step .068 2.2219x on |3step(inde 6.288+
informati| (Independent) informati| pendent) 183 o
on/depe . on/Intuiti .038 | 23.227#xx*
ndent 3step ~0.96 010 15.695%41 3135 ve style |3sten(Med 038 1.287
style | (Mediation) : *ox ation) |- :
5T 997> istep |.060 | .004 | 4.333« |2.082
1step 135 |.018 |7 771 14689% 55 Extrinsic 6.691%
Intrinsic motive/P| 2step J91 | .036 [ 44.772xxx [T 7
motive/Pr roblem
oblem 2step .036 | .001 | 1.550 | 1.245 solving/I| 3step(inde 180 6.402+
solving/d 3step ntuitive | Pendent) 070 | 4431554+ | **
ependent .035 1.188 style i
o (Independent) 001 609 Y 3step(Med| 183 6.\203*
3step o0 | : 330 ation) * -
(Mediation) 1step | 289 | 083 [107 54455+ 1037
148.745[12.196* N
o Tstee 834 T2 LT Extrinsic| 2step | 191 | 036 |44.772+xx |0-0%
Intrinsic motive/F *x
motive/F|  2step 036 |.001 | 1.550 | 1.245 uture |3step(inde 5.296+
: 157
Iuturle 3step planning| Pendent) ok
annin "
%ependge (Independent) 017 595 /Intuitive 049 | 30.594%x*
ntstyle|  3step 004 | 2.492 sie  |3step(Medi| ;g 3962+
ti . **
(Mediation) .057 1.852 ation)
*p<.05, **p<.01, *x*p<.001 *p<.05, **xp<.001
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