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Abstract This study analyzed the status and trend of gender wage gap among listed companies in KOPSI
market over the 2000—2017 period. The main results of the study are as follows. First, the gender employment
gap index for KOSPI listed companies stood at 39.81 in 2017, with 40 women per 100 men being employed.
Although the absolute value of the proportion of female employment remains low, it has not only been
higher than 33.74 in 2000 but has also increased steadily in recent years. In terms of the number of years of
service, the average number of male employees in 2017 was 9.9 years, compared with 6.9 years for female
employees, and the gender tenure gap decreased over the past few years. Finally, The gender wage gap index
increased from 60.57 in 2000 to 67.87 in 2017. In addition, there are slight variations in the size of the
company or industry, but consistent results have shown that the gender wage gap decreases in recent years.
The findings suggest that our society is developing in a way that reduces the gender employment gap and
the gender wage gap.
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Table 1. Sample characteristics AlIEe] 2| gk g7k )it SR g
ber of average annual ;q o ﬁ-*"ﬂ— = KOSPIZOOZ]TO“ @‘ 710‘;‘]% ]7“
number o
Teu | emogee | temre e vt A # oby F99 viFo] A ek ik 18
Man | Woman Man ‘Woman Man | Woman = 3_ ]' ]' H_CF’ ﬂ’q 74}\404ﬂ‘j’4 ‘4}&@ Zjl?_]. olj%‘oﬂ
2017 1125 | 400 9.9 6.9 | 61,685 | 40,941 A= oA AU HFo] v A Yeh= vbd &
2015 1350 | 501 9.6 65 | 58806 | 38101 o, oAk HEEAl 2 AR AR Ao} Euf 2 ZtUHOé
2010 1168 | 288 9.2 59 | 47,310 | 29,894 A= 614 219l 27k Uy 291909] 709 oS A
2005 1,316 | 374 8.6 52 | 38,036 | 23437 . o o
A &= 2l
2000 1362 | 323 7.8 45 | 24473 | 14,087 13k 2o vehtal 9
Sources: Based on annual reports by firm, authors personally organize
the data.
Table 2. Gender employment gap Index
Group 2017 2015 2010 2005 2000
All KOSPI listed companies (n=767) 39.81 37.75 33.05 40.21 33.74
KOSPI200 listed firms 43.43 41.33 34.86 34.88 32.93
KOSPI200
Other firms 38.51 36.46 32.40 42,16 34.02
Manufacturing 30.02 28.88 29.04 30.50 33.48
Construction 7.00 7.11 6.03 9.79 11.63
Wholesale and retail trade 77.17 75.60 50.38 59.69 56.16
Industry Classification |Information and communications 88.98 81.73 62.20 161.1 29.61
Financial and insurance activities 64.03 60.41 57.11 47.99 47.62
Professional, scientific and technical activities 37.31 31.70 29.63 43.37 30.68
Others 51.27 48.49 35.24 31.66 21.49
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Table 3 & ¥ 2&WAF AAY] FolE HolFE o8 TS W A4 TR A A= HsE T
dl, 7 7199 3 e 2E5d5E 10002 T g wel P A4EAT. 92 S0, 2017
TS o o FHO e TS T 5 IF d KOSPIL 719 H#412] 67.870] oJn|gh= vh= o
of weh Feste] st de S, 20174 THLS HeAer I FHLY A8 FE
KOSPI 7194 #3442l 76.47& o143 T4 A+ < 67.87%% A\l Jvks Aot

S5 WA 76.47% Faolehs onjolth

Table 3. Gender tenure gap Index

Group 2017 2015 2010 2005 2000
All KOSPI listed companies (n=767) 76.47 73.49 72.04 65.99 61.10
KOSPI200 listed firms 72.10 69.44 67.99 61.74 57.98
KOSPI1200
Other firms 78.06 74.97 73.53 67.58 62.23
Manufacturing 71.99 69.04 68.35 62.53 60.87
Construction 63.39 65.71 64.58 56.61 54.59
Wholesale and retail trade 80.13 77.00 75.22 70.99 55.44
Industry Classification Information and communications 84.75 86.97 92.46 76.72 78.08
Financial and insurance activities 92.34 92.36 79.86 83.86 71.19
Professional, scientific and technical activities 83.80 74.60 74.03 65.14 58.36
Others 86.75 84.58 83.13 74.86 59.92
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Table 4. Gender wage gap Index

Group 2017 2015 2010 2005 2000
All KOSPI listed companies (n=767) 67.87 66.43 65.35 62.99 60.57
KOSPI200 listed firms 67.08 65.19 64.64 63.11 61.08
KOSPI1200
Other firms 68.15 66.88 65.60 62.95 60.40
Manufacturing 68.65 67.50 66.65 64.86 62.54
Construction 60.27 60.41 62.92 54.17 51.88
Wholesale and retail trade 66.42 65.61 65.97 60.56 57.33
Industry Classification |Information and communications 76.75 73.61 73.31 68.63 64.74
Financial and insurance activities 58.76 55.47 53.13 50.18 48.52
Professional, scientific and technical activities 69.41 65.94 62.89 61.96 63.16
Others 67.90 68.25 63.93 64.67 56.51
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