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Abstract The purpose of this study is to investigate factors affecting conflict of teachers in school.
Researchers selected independent variables in personal, school, and local levels and analyzed their
influence on conflict of faculty and staff, students and parents, and educational policy. We used 561 survey
responses of teachers working in S City Office of Education and conducted hierarchical multiple regression
analysis using SPSS 24.0. For results, we found out that variables such as career in the level of person,
homeroom teacher and status in the level of school, and location in the level of region were statistically
significant. Researchers suggested possible solutions which can be considered by school district and school
officials.

Key Words : Teacher, Conflict, Hierarchical Regression Analysis, Elementary and Secondary Education,
Professional Development
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Table 1. Results of descriptive analysis
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Table 7. Regression for conflict between parents
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Table 8. Regression for conflict between policy

Model 1 Model 2 Model 3
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