https://doi.org/10.33778/kcsa.2021.21.3.075

Folel FERE TA-THS AT vihE FPF| BE AT

At Ao F714 Au l* ks OME‘r °‘ﬂ*é AH]2=9] o] L&stA

712 ol FEREAN FUTFA PAE FATE BEAHu 2

HgSRe U WSl MANHOR ofFolAa glol TALTAAY A vk Asrhn & & ek Fej) F5n
219 TATH FUFL AFAT TRIe] FoIQ E FRAET AT Folel FEREATAR Qo] A2
welslo] 2o10lo] Abainh. A9l 27l s I3 PAS PAslel AP ol AN PP AT Pl
whgol o] FolA L, FEWAAUL FEHA FA-TFAAE 2449 YR Az F7] D BAE 44T S e of
£ e FA-PAA Y Aol FW LAT AFT 5 Uk AN PP VT B Y FES W) e

A3 deHzrl o o AuAE Ay o AHANE Hadfehsde R0l 4 Aolth

. A Study on Smart Job Matching Platform for Personal Assistant of the
Disabled

Seungae Kang®

ABSTRACT

This study provided personnel and recruitment information related to job offer and job hunting, and proposed a
non-face-to—face platform that can facilitate matching of one-time services as well as periodic services. The existing
recruitment and job search method for personal assistant of the disabled is a one-way matching method in which a
person in charge of the service providing centers assigns an activity assistant belonging to the institution when a
consumer requests an personal assistant service, so the choice of job seekers is very weak. The job matching platform of
the activity assistant for the disabled can be logged in separately by dividing users and separating them into the interface
of the disabled or the disabled family members (job seekers) and activity assistants for the disabled (ob seekers). Search
for job offer and job seekers that meet their respective conditions, and real-time bidirectional decision—making through the
chat function, and when the activity assistance service is completed, recruiters and job seekers can write service reviews
and evaluations from their own point of view. The real-time interactive decision-making matching platform will also help

minimize blind spots where it is difficult to provide services when short-term or one—time assistance is needed.

Key words : Job matching, Non—face-to—face, Platform, API, Real-time bidirectional decision—making
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