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The Influence Factors on Nursing Practice by Clinical Nurses
(in the COVID-19 Situation)

Eun Hee Park’

Associate Professor, Dept. of Nursing, Kwangju Women's University, Kwangju, Korea
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B =S A 71 2ARE AT ARHAT & As Aed ATEA GAOA ENTARR L5681 Q= 1197
= WO R 20229 6¥ 15U5FE 7Y 209714 HARAE ol8sto] AmH silth. £4E 9ol A8 B4, t-test,
ANOVA, Pearson's correlation coefficients, Multiple regression® & 45}t A1AY, AFHE5H(r=.553,
pC001), BER=G(r=.286, p.001)°] TtZPFFHo| BAZHOE Fo3t 4T TAE EArh. YN IAY] FEAF &
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Abstract The purpose of this study was to identify the factors affecting nursing practice of clinical nurses in
the COVID-19 situation and provide basic data that could improve nursing practice in the pandemic
situation. For this descriptive research, a survey was conducted to collect data from 119 clinical nurses in G
City for six weeks from June 15 to July 20, 2022. Descriptive statistics, t-test, ANOVA, Pearson's correlation
coefficient, and multiple regression were used. The results showed that infection control practice (r=.428,
p<.001) and resilience (r=.324, p{.001) were statistically significantly correlated with nursing practice. As a
factor affecting nursing practice of clinical nurses, infection control practice (B=.529, p<{.001) had an
explanatory power of 18.3%. This result is thought to be due to the fact that COVID-19 infection control
acted as a new burden on nursing work in the COVID-19 pandemic, and recovery elasticity and job stress
did not have an influence. It is however necessary to help clinical nurses relieve job stress and perform
high-quality nursing through regular counseling for clinical nurses suffering severe job stress.

Key Words : COVID-19, Clinical nurse, Infection control practice, Job stress, Resilience, Nursing practice

1. ME T g8po] Uil RO R AYHUES vl

o S 2020 19 A0 0m mmho a1 EUIE SRS A2 A glof o]
PR oldh 20228 WA 380 AR WA o e P :

A melon TR0 e BHI2). BTIZE ot S e raoy srans o o1 2 ore e

% o AuHgid oA Bt Am Lo oo L B A S S T A

(endhSh Aige) Telelo] ) e el i o oo St DR E ST

ol Bt g A USalof Y] T2

"Corresponding Author : Eun Hee Park(uliana@kwu.ac.kr)
Received August 19, 2022 Revised October 7, 2022
Accepted October 20, 2022 Published October 28, 2022



—_
N
N

MASTAT H20H X102

o WA S8 A R ARgeIA] o]
Al 19 ofeie)] 1EAp} Panel S 9is) HA
2 thstol 4S9 Au 4 gk 53, 7ol
WY S G S0 A o I8 el
=19

A= 71 v EO] A AL HojH viokES

=20 " 9, O

o 0] 3 5tk 4] WA 05 ch ool
o) A 2 EU 2L o o1 4-5). 29 A
g

5ok QUTIEAIES TR0 BT BEoR
S 25 A2 Aoloh B0 FATH] TelS At
37 9ol e R 25T, A 7)) e
U2 99, 712 4830 G 07 2 5

4 Aol sl ZteAREE 5ol 8 vEY
AqEs} Z=g oo Easlths-7]. o] &%19 74

A]o] ’f—éﬂo}i}[l 1. B3 I2}192 QI8 Aj=
e
g of
e 53 PRt LGRSl vHE FFEE el

iwwi °l H WG kst EAEo| ¥
o] §asttH4-6]. E3], 13 g 3
sl Z1FsHA viE g2 HEAFISS . g
EYE AL ZtsAtA 2 i_ﬂﬂii g3t E3
552 A ERoE QI 25 ,
53k, A0 2 Qe 715o] HHE & vk Tk,
3|8 0] 71 APt A2 9= Qlef FRAYHA APY
o L7l A A 18, 4 B SolA ALH gF=
Aol gzt Fx 5 kol oo ARA BPA
AP AEF A0 LZEQUTH3-4,9-10]. AA| B2 9
7ol 29 ARE EE T EQ AEHAE
7111[8,11,12-13], Algt F% oV & AEHA Aoflg
7L A9E HuEY QtH4,9]. A4 53T TE
FHSARS) F3 BAl Tt3ARY] 25.9%7F o]F] Y&
7 9 ARAEH AT Do e SASIATHTL
F21H9 9] St 7HSANE o= g ¢dtol| wt
29 A2 9 o] ET A A7, &, Bt Z2
A7 EAZE S7Ft 9SS EagitH12-13]. &
1, 2219 AgolA FEARY £ AW e
olo] H& AAI7E 2EHA glo=7 A-g3krH11-13].
olo] 7| H o0& AEH A LEH FSALY] HA1A, 4]

Oll

22 2EHAE EAIL, P ol viAl= I
< s & 2art 3l

SRS 7} 7ijlo] 2EHA oM AEF
&5 FHESIL Gl S she S84 A il
oA or, AEFH A FGOIME A9 Aol 54
o2 tiAsH sk 7i1AR] S QuRiti1,8-10].
LA SEEHA0] T2 G5 A2dT A =%
AL, ZFeARe] 2AAFE HA] EolHTHE). ot 2
gigt Qo)7F ot AFUFE A 5oL, 2=

ﬂ res Zl3H9] J.E‘)r

_g
2,
r\l
}?1'
112
—|U
i
4
o
ﬂL
i‘ll‘

In

¢

b A} el AR AulAE YR
1°PE¥ A e 7oA LS AT P4
& spera 243 2R 90 o s ekl

= ﬁ-ou A ALFHS ol 410 WAL e

¥ 5 g 998 250 AYReue ok et

[8,14]. 12vt F=1}19¢} 2+

Al 2ol
ANBAEL 715 S onoﬂ nko. FokS %fﬁéﬂt}

(15]. ¥hd ZFo@golA ol thg Feo 2EHAS
SESIAL A1) Arol] Wi IsHA Sk AF4le] o é =
E/d= dsigit. ol Z=uH19 ARgolA 1k
9] AdTE), ABAEH A, JEEFHAY 7SR TS
ol m] x| o] 3 A7t B Ao g PzEL
7R 9] T2UH9 ATE AurE we dr}
AT 2] = of A Atel] FEof lofl11], Y=t
oA AR A, AEHA, JEIHA AT

ot} PAHA L F Lol YE2AF o] o] 29,
dgne ARAEds, 988 3o JudA A
[1,10], 2297} 7134 B 9FQ180) njx= &
59l Wia} 17(12,13] 5o WHso} FF 75419 |

2004 =go] B Aolt},

IR 9= S PFSR e
H|Z o|g] W3ly} ZAZol= _rJ%;Go]E ThE by
AJgolA] BLE ej2719] 7l =7} Ho] & o]t ojo] &
AL 29 ARolA 7hsAte] Zie] 59, R
AEF A, SlEEHEAo] 7 JHESLHYo] u|X= I3RS X
Apste] EU99h 2 A Agoln EBAE
25l Ego] B 72 E visl A} g

d

g Tk



FRLHO MB0IM ZHSALS] ZIEURAR AEQ0l 123

2.2 ALY

AT Z2H19 FBERIA GBI F
T oA R YITEAL T AEAY Y82 olsh
S EE o e AR, & A7 A4S olsfsk
AT Holo] o5t A2 AAGIT BE 2 AR
G*Power 3.1 T2 A83l0] §94Z 05, 57t
A& aa=7] 15, FAY 80 A8%t 7él—]' 1099
oz AEFHoH, dVA E2HE 10%E 22519 120
oAl HEAE wiEste] HF119571 &40 ARt

2.3.1 %.*%“J_.iﬂ—’v‘jo
7 Y A Kim(14]9] H22 7“501] =
P= Z2UH 90| 2A 74 Bsto] 2919 7test w

7 WE B S A5e & ARESIginh 72t 239 &
T 44 Likert ko] A <t gt 13004 &
J¥y 4308 HA4vt 5245 A48y Z=7t
2 AL vt i FA] Cronbach’s e+ .91°]
Aot & AL A4 9] Cronbach’s e .90°]3itt.

14
o
o)
)
3
)

2.3.2 RBAEA

Kimit Gu(198577} /et Arress 78
Kimi} Lee[15]7 442 5lo] Q170] A8 w78
olg3teith. e & 2650w 7 BL W 18
A e 1014 e 2%} 5ol Likert 53

AL 2 ALIl 2848 JRAEG AV} =88 9u|st
ot Kim¥} Lee[15]9] @04l AlFZ+= Cronbach’s
o= 960191, & AF A9 Cronbach’s e .9409]
P

2.3.3 3|=&=EY

Connor?} Davidson (2003)°] 7§
Davidson Resilience Scale (CD-RISC)& Baek[16]
o] =y FEEHA E1E $HTHK-CD-RISOE
ARSI B F 25880 E ARl AUy, g
A, AR, 449 571 shE-8]le 2 FAE QT o] =+
= Z 2570 BFeE FAEH] Ut & B2 5
Likert Zrolm ‘A5 T1EA] Y} 1-ofA ‘tf$ 1
o 5H0 R F7t 245 I EHY o) E2 AS
u|gith, =3 /i DA] Cronbach’s e 930131
AT 49 Cronbach’s e+ .85°]3]tt.

gt Connor-

Fl'ﬂ: 19 om'l o

234 e PT4el

Ko, Lee9} L1m[17]°] 7HH}’5‘

72 AHg3le] 1EYRSY BES 3
% 17230% GRS YRS 7Y, YR
P 48, YT5E FY 38T, BENPHE 32

sfo @ ZAE oIk ﬂuooy,] FEN
o A ¢k gy 1704 A g
255 IS AFEFY0] =2 AS YUttt Ko, Lee
9} Lim[16] 9704 Cronbach’s et .890]31tt. &
Lol A 9] Cronbach’s e .850]31tt.

2.4 XtgpZ

£ A= KHigha [RB591(1041465-202107-HR~-
001-30)= ¥3loH, GAlol Yx|gt 20084 Y
23] I RE WEsto] AFEA T WS dysha
e SEE B2 AREHY ARy 7k
20224 6¥ 1595 79 209714 65:7F Aot
F21}H9 AZo] =35} ou}y}i/\]»_ Ao 2 AF
20 s 2 A 4 glo] FSolsHA FolAet
AFEFES AL S Aol ATt W*X}OH gFstof -
AZAIE HiESIN AR S5 oH, 1‘41”

= 239 AEFS Sk Aol

TFEAT B, A=t o 54 olQld= APQEIXI %
< @7 7hsstal Eoloo] gl A, AN
Jéiﬂ 2] Es wEehal 39zt A s Ha



2.5 Xtz 2

FAE gl EAZ=z7#Q SPSS WIN 22.0
programe ARHESte] BTt thdAte] dutkd &
AL A4l MiE-g Wiyl BRI Ao, Al ¥
= 719] Aol t-test?} one-way ANOVAZ HA5]H,
A A= Pearson’s correlation coefficientE AR
SHtE FE891 B4 Multiple linear regressions
AR8-5H T

=

3. g4z

3.1 CHAIRFO) Qb EN
E AFgRte] Hat yole 31.94+5.024, Bt
TRAEL 8.94+5.0340]|tt. A¥= Table 13 2

ct.
Table 1. General characteristics
(N=119)
Characteristics Categories n(%) or M+SD
Male 7(5.9)
Gender Female 112(94.1)
Agelyears) 31.9445.02
Career(years) 8.9415.03
Married 74(62 2)
Marital status Single 21(17.6)
etc 24(20.2)
Religion Yes 64(53.8)
No 55(46.2)
College 78(65.6)
Education University 38(31.9)
Masters 3(2.5)
3 shifts 53(44.5)
Working Forms Daytime 35(29.4)
etc 31(26.1)
General ward 62(52.1)
Working department Special ward 34(28.6)
OPD 23(19.3)
Current Position Staff nurse 86(72.3)
<Charge nurse 33(27.7)

3.2 AL
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o] 3.32+0.29%, 58 g o] A FAEH A
3.80+0.18%, 3|E&E 2 3.57+0.2
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Table 2. The Degree of variables

Variables Mean SD Range
\m‘ect\on.Control 332 29 1~a
Compliance
Job stress 3.80 .18 1~5
Resilience 357 .25 1~5
Strength 3.60 .61 1~5
Sufferance 3.32 .35 1~5
Optimistic 3.33 47 1~5
Support 3.81 .35 1~5
Spirituality 3.76 .56 1~5
Nursing Practice 339 40 1~5
Competency 3.38 .53 1~5
Attitude 340 .57 1~5
Willingness to improve 3.35 .50 1~5
Application of nursin
PP oeess 9 343 67 1~5
3 CHRLC] 2t A

E
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Table 3. Difference in sturdy variables according to
general characteristics

(N=119)
Characteristics Categories M+SD t-test or ANOVA(P)

Gender Male 3.39:0.41 -069

Female 3.40t0.25 (.945)

Married 3.38+0.43 1903

Marital status Single 3.38:0.34 (.l1 51)
etc 3.84+0.38

Religion Yes 3.37+0.41 -573

No 3.41+0.39 (.568)

College 3.36£0.36 265

Education University 3.4140.55 (: 469)
Masters 3.47+0.37

3 shifts 3.36:0.44 495

Working Forms Daytime 3.45£0.31 (: 611)
etc 3.3740.43

Working General ward 3.3740.43 1073

department Special ward 3.4740.29 (.'3 45
OPD 3.3240.45

Current Position Staff nurse 3.39:0.42 161

<Charge nurse 3.38+0.34 (.872)
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Table 4. Correlation among variables (N=119)
Variables 1 2 3 4 5 6 7 8 9
Infection Control 1 121 563" 553" 485" 509™ 012 -042 553"
Compliance' (192) (€.001) (€.001) (€.001) (€.001) (.900) (651) (€.001)
Job stress? . -075 -.003 -022 -.088 -104 -103 -061
b stress (419) (971) (809) (341) (261) (891) (490)
Resiionce® : 607" 917" 936" 909 880" 286"
(€.001) ({.001) « OO1) (€.001) (€.001) « 001)
Strenath’ 1 534 588" -.068 -115 403"
g «001) «001) (465) (214) (001
Sufferance® 1 363" -152 -167 288"
«.001) (.098) (.070) (.002)
s -004 -169 387"
Optimistic 1 (966) (065) )
7 om -.062
Support L (.021) (.500)
Spirituality® 1 (’(;g
Nursing Practice” 1
* .05, **(.01, ***.001
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Table 5. Influencing factor on nursing practice

(N=119)
Model B SE B (P)
2.275
Constant 1.962 .863 (025)
Infection Control 3.748
Compliance 529 141 387 .001)
Job st -228 | - |
job stress . . . (217)
. 944
Resilience 153 162 .097 (347)

R’=.204, Adj.R?=.183, F=9.741, X.001
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