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The effect of Teacher Competency of College Students Majoring in
Physical Education on Curriculum-Major Satisfaction and Career
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Abstract The main purpose of this study is to investigate the effect of teacher competence on subject
satisfaction and career decision of college students majoring in physical education. From April 1 to April 30,
2022, samples were extracted using pur-posive sampling, which is a non-probability sampling method, for
physical education majors attending universities of education in Gyeonggi-do, Chungcheong-do, and Daejeon,
etc. 400 study participants were sampled and cross-analysis was performed on the final 340 participants. First,
Teacher competency had a significant effect on career decision. Second, teacher competency had a significant
effect on career decision. Third, teacher competency had a significant effect on career decision. Fourth,
subject satisfaction had a significant effect on career decision. Fifth, a causal relationship was established
between teacher competency, subject satisfaction, and career decision. The purpose of this study is to provide
basic data for the future career decision of pre-service physical education teachers by investigating the effect
of teacher competence on subject satisfaction and career decision of university students majoring in physical
education.
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Table 1. Demographic characteristics of survey

TAEe WdeR vgE 2

subjects positve sampling)}& 0|-85t0] EE-& &9, £ A
number | percen - -
Division of tage S Yol AR E AT-BATH EA2 Table 13+ 2
cases(n) | (%)
ender male 210 61.8 B
9 female 130 | 382 3.2 EXE]
1 Grade 42 12.4 AgE BE0. oJulA o] o] Aska LA Aols
2nd grade 100 | 294 g8 £ gHHARl RIF-EAIsH] 44 stal
frede ot D20 A= W HEg Agsly v Bgd 4 AFE
rade )
postgraduate student 59 17.4 EY 3 AE B ARy o] AP E ASott
demi A grade 161 47.4
) et B grade 142|418
C grace 37| 109 3.3 42X|0| BT W A2z
living with parents 121 355
dweling type self-catering & lodging 154 | 453 E Ao 3% AR 9] EfF e} AF =& Al
dormitor 33 9.7 -
— 2 | o4 H7] fisto] ZY5¥S WA, wi7ES AP Tk,
Monthly parental support allowance 177 52.1 oi-_/_‘\—lﬁ_/’\_ ;ﬂié:ﬁ ‘g g %_/‘l:} og 1;::]—&1475%1 _g_g_]vb_pg'
allowance Part time job 117 34.4 . . L
source otc 6 135 (exploratory factor analysis)Z} AZ] & £4(reliability
less then 500.000won | 114|385 | yna1yipe AAI8H9I) Table 2= BATRIR] oigt 2
monthly 50-1 million won 173 50.9 R B
expenses 100-1.5 million won 37109 ‘A AT A28 WAl o]-8sto] 8 R1EAS AA
1.5 million won or more 16 4.7 3} Ao
housing monthly rent 37 10.9 < 2ol
Vieals 198 | 571 Table 20] AIXIE Hhe} Zo] ALl kL 37)9] Al
expense item | Alcohol. Tobacco. Entertainment 16 4.7 =1 017113 3c]ol o m=i o=
PC room, leisure life 59 17.4 A shedoR HEAH. 89 12 =2 1904 2
tri[abnsportation cost 33;% 11%[()) 8714 87l 32l AAX]: 575~.818)°C. 2 FAE
entir

Table 2. Results of teacher competency factor analysis and reliability analysis

Teacher competency
Questionnaire Communication creative thinking | Self-management
skills skills competency
11. | focus on what the other person is saying. .818 .003 -.004
18. | focus on the conversation with the other person. 794 .007 142
14. | agree with the other person's conversation. 789 .021 179
12. When the other person asks to talk, | always welcome them. 784 164 -.099
13. |listen to the other person's conversation through to the end 779 -.014 121
15. | always enjoy talking to others. .680 .269 -.065
16. | like to tell my story to others. 597 .280 -.074
19. | look for information necessary for a conversation with the other person. .575 .386 .100
211 tgnd to'come up with i‘deas Fhat are difficult for my friends to come up 078 806 ~073
with.| think | am a creative thinker.

30. I think I am a creative thinker. .060 792 .017
27. | enjoy discussing with others. .066 732 .083
23. | tend to explore different possibilities to solve a problem. 271 707 .085
26. |reada lot. -.175 .635 .160
29. | think consulting a professional is good for developing creativity. 257 .624 167
24. | can see that the contents of various subjects are related. .339 576 162
5. When | have a concern, | struggle with it until it is resolved. 012 .006 729
3. | often feel moody and depressed. -222 129 717
9. | hate unplanned events. 163 .046 .710
8. | tend to go according to plan. 245 270 .601
Rotation Sums of Squared Loadings Total 4.72] 385 2108
% of Variance Cumulative % 24.879 20.29 11.082

24.879 45174 56.255
Cronbach's a .885 842 .768
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Table 3. Subject major satisfaction factor analysis and reliability analysis results

Questionnaire - Subje(_:t Satisfactiop - -
Professional Satisfaction major satisfaction

7. | have expertise as a physical education teacher. .849 103
6. | can teach physical education subjects better than anyone else. .839 219
8. | make various efforts to become a physical education teacher. .824 .335
10. | am proud of studying to be a PE teacher. .646 504
9. | hope to become a PE teacher for my job. .626 490
1. | am satisfied with my major. .150 .829
2. | enjoy physical education. 214 .815
3. I myself chose physical education. 371 752
} ) o ) 3.120 2.584

Ei‘zﬂ‘c;r;s:rg/ls of Squared Loadings Total % of Variance 39.003 30,097

39.003 71.299
Cronbach's .886 .807

o, AL E gF o= YOI 89 2= ¥ 9 Table 300 AAE HleF Zo] WIS 2779 thA}
oflA & 15704 770 =H&R! AAA: 576~.806) 2 3] SERIiE R FAEAT. 871 12 &% 19014 &
T FEeH, oA gF or FHstth 8 & 57| 57 £RHRR] AAIA: .626~.849)0.& I
)l 32 £ 16914 % 19704] 47 28R AAA: lor, g % o= gygsiart. 871 2= 2% 6
001~.729 22 Fg=glen, A7) gF ez g oA £ 87 371 EHAA AAA: . 752~.829) 0=

ottt WAL R £44] 99l ol A Hole Ao, AFE o & Hiskylth

11831, 2, 4, 6,7, 10, 17, 20, 22, 25, 2832 AHA| WIEF 9 E40] 991 7ol ZH A4S Hol=2
stgom HF 1970 £33 ol&st] EAsIGTh A B3, 5ES Al T XF 87 S o8-St
ek e BA A AAE G 0=885, FO| A} 01 A5t wabdF e AlE e B A AEget
I FF ¢=.842, AV FF ¢=7682 UErTh 0] = ¢=.886, AFUE ¢=.8072 UERITE ol A}
23t Aibs WAIGRRS ok ot AFQH AEA = ﬂﬂrﬂwiﬁ & 7F85t7] lste] ARgE AR 4l
O] AF|Z7} 0=.768 o1F9] AL RGeS UEt  E|7t ¢=.807 o149 A2 FEY S UEhLL
U1 9k, Att. Table 4+= FE2ZAH0] 3t FA4& 24} 2743

Table 32 WIAFTEC] gk FAAR £43F 27 A 3RS o]gsto] Q91EAS AAIg Axtolrt,
- HAE ol8ste 89EMES AAIGH Axto|tt Table 4° AIAIH vt} Zro] 212442 3719] thajed

Table 4. Results of career decision factor analysis and reliability analysis

Questionnaire career decision

Aptitude | sense of duty | Influence
2. My hobbies were influenced by my career decision. 812 77 .014
1. My leisure activities are related to my career decision. 783 .229 .003
3. My career decision was made a long time ago. 764 228 .050
4. My career decision was constant and consistent. 714 294 107
11. My high ethical standards are essential to being a PE teacher. 167 .845 -.028
12. | think that a physical education teacher should have both ability and physical strength. 248 .758 -118
10. | have a good interpersonal relationship, but this is for communication with students. 272 710 170
9. | am passionate about my studies and this is the process of becoming a good PE teacher. 292 669 127
6. My friends had a great influence on my career decision. .008 .018 .833
5. My family had a great influence on my career decision. 210 .082 .750
8. My career decisions are not my thoughts. -.138 -.261 719
7. The professor had a great influence on my career decision. .071 257 673
Rotation Sums of Squared Loadings Total 2683 2592 2.300
% of Variance Cumulative % 22.345 21.597 19.167

22.354 43.951 63.118
Cronbach's o 820 .798 738




0| WIHSTE U H2AF) 0jRl= ®8 149

A spgid oz A 89 12 £ 1914 &3
472 47] EFHAR AAA: 714~.812) 2.2 A=A
on ‘A o= Pgottt. 8% 2= £ 594 £
8714 470 E3HAQ HAA: .659~.845) 0.2 FAIE
omn ‘Al o2 yrgstgict. 821 32 3} 9oflA &
T 12744 47 BHAL] FAA]: .673~.833) 22 4
=lon, ‘e o2 Pstgrt. A=A X 12
3-8 o] g5lo] A5Gt e A Al=w B4 A}
A @=.820, A8 =798, BT =738 el
o At A2EEE FYcH] flot] AMed
A9 A E7} 0=.738 0|49 A2 SHGINS
UERH I Qlet.

F

. 0]

o mx G D

e fd
2 =
2

o]
22
rot A0

)
B

: joolé)lo
EE
53
b
l“Nﬁoﬂ

oH
~
o
= DN

-
3
NI
N
o
X
i
>
_?L
30,
i
__)i:“
Ho
El
Ho
R

Bot7] ol A BAZIHE 2084,
AEA EIdRE 4

LS ER ]

Table 59| &4 A3} Ak FH(B=.369), F2I4
AR HRH(B=.120), A71HE] HH(B=.107) ARt
o] Ao [ORt IS VA= AR HYETH
S| AEA FUE 3719 S AgUE A4
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Table 5. Multiple regression analysis of the effect of
teacher competency on professionalism

satisfactio
Independent variable B SE Beta t Sig.
(Constant) 1673 | .257 6.516 | .000
Communication 406 | 057 | 369 | 7.118 | .000
competency
Creative Thinking 129 | 055 | 126 | 2363 | .019
Competence
Self-management | po0 | 047 | 107 | 2108 | 036
competency
R Square: 462 | Adjusted R Square :.213 [F:30.090| .000

3 ksl Aot

Table 6. Effects of teacher competency on major

satisfaction

Independent variable B SE | Beta t Sig.
(Constan) 2.159 | .236 9.148 | .000
Communication 514 | 052 |.483] 9791 | 000
competency

Creative Thinking 088 | .00 | .059| 1.152 | .250
Competence

Self-management | _ 10 | 043 | 055 | -1.129 | 060
competency

R Square: 509 | Adjusted R Square :.259 | F:38.735 | .000

Table 60 AAIH £4 A3t AtAT HEH(5=.493)
2 AZUEo] FH o2 GOt FFS A E A2 Y
Efgth SlAEA] 99 MY SHRsE A3E
A W] oF 25.9%E AW 1 UTHF=38.735,
p<.001).
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Table 72 RAjelgro] o] ulxIE Qo i of
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Corlét

rir

0

Table 7. Effects of teacher competency on aptitude

Independent variable B SE Beta t Sig.

(Constan) 1.401 | .281 4.990 | .000

Communication | 447 | 56> | 248 | 6687 | 000
competency

Creative Thinking | 105 | 060 | 136 | 2541 | 012
Competence

Self-management | 119 | 051 | 119 | 2344 | 020
competency

R Square: 454 | Adjusted R Square :.206 | F:28.880 | .000
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Table 70 A|AIE 4 23} AT A=K(5=.348),
o) HALAL AeH(p=.136), A7 FHB=.11912 &
ol AoE [Ogt YT vA= ASE YEHiTh
3| AEA 0 F9H 309 SHHsE A4 AA "
oF 20.6%= A5 1 AUTHF=28.880, p{.001).

4.2.2 TAKEZ0| AlHZ
Table 82 WA
SEIAEA Avjolct,

Table 8. Effects of teacher competence on sense of

mission

Independent variable B SE | Beta t Sig.
(Constan) 963 | 225 4284 | .000
Communication 541 | 050 | 495 | 10.822 | .000
competency

Creative Thinking 183 | 048 | 179 | 3.820 | .000
Competence

Self-management | 1,5 | 011 | 198 | 2.868 | 004
competency

R Square: .621 [ Adjusted R Square : .385 [ F: 69.621 | .000

Table 89]°]l AA1E B4 A3} AT GHp=.495),
AL AF(B=.179), A7 AH(B=.128) At
H7to] Ao 2 903t YRS u|x]= A o7 LEgT]
S| ARA 0 FYE 3719 S AR AA M
9] oF 38.5%= Ag3f F11 ATHF=69.621, p<.001).
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Table 9. Effects of teacher competency on influence

T QTHF=25.032, p<.001).

4.3 WIPHSERO| L= Z2F0| OXl= g

4.3.1 WIFHERE0| Mo 0|X|= F¥
Table 102 WI-HFTZF0] Z4of| v]2|= FFo] o
3 thE3) AR Avoltt.
Table 10. The effect of subject satisfaction on
aptitude
Independent variable B SE | Beta t Sig.
(Constan) 805 | .226 3.570 | .000
Professional Satisfaction 507 | .059 | .464 | 6.687 | .000
Major Satisfaction 258 | .063 | .222 | 4.084 | .000
R Square: .626 |Adjusted R Square : .392] F: 108.059 [ .000

Table 109] &4 4
(8=.222)2 A A 4E
2 Ueigth A4 F94E 249 SHHsE 24
A WO °F 39.2%5 Al 1L ATHF=108.059,
p<.001).

Table 11° E’_JJ( S ==t
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Table 11. Effect of satisfaction with subject major
on sense of mission table

Independent variable B SE Beta t Sig.
(Constan) 789 A71 4616 | .000
Professional

Satisfaction 658 .045 573 | 12.405 | .000

Major Satisfaction .253 .048 244 | 5282 | .000

R Square: .748 |Adjusted R Square : .560] F:213.264 | .000

Independent variable B SE Beta t Sig.
(Constan) 974 | 342 2.845 | .005
Communication | 417 | 05y | _ 102 | -1.930 | 055
competency

Creative Thinking | 165 | 060 | 341 | 6305 | .000
Competence

Self-management |19 | o5 | 219 | 4261 | 000
competency

R Square: 429 [Adjusted R Square:.184] F:25.082 [ .000

Table 9] ANE #4 Zu Felgan ds
- 341), A1) (=219 FFo] BHoE
oI YL Fi AR Uit 27N £YE 3
] St e HA W) o 18.4%8 4

Table 119] #4] AT ARAITHE(8=.573), ABUH=
(B=244)2 APl H R FoF JFE vAE= A
02 Yepsth. 3lAEA 0 F=9H 2719 SH¥HSE= AF
7 AA W] oF 56%S A a1 QUTHF=213.264,
p<.001).

4.3.3 IIHEO0E0| Ya2i0) 0|%

Table 12= WIpAZU=o0]| ko
e sl AR Aol

Table 129] B4 A} AEX

= oi5t
- OO
o]

Ae e

JU=(8=.350)2> T



HSUSTS HSIMES| WAIAZ0| WAFBTLE U TIZAHY O|X =g 151
o JHo folgt YL nAE A et v .
H AEUE(g=- 3640 G| A 0w $I% I eSintis o
= UAE AoE UEEH. 3lARA FUH 2719 =
L oJakd] % ak o]: 5_3_/\4111“— =77 O] T h Cc
gt ue AR WO o 9.7%S e Fu gl ([ Teacher N Doeteton
THF=18.031, p<.001).

Table 10. Effect of satisfaction with subject major

on influenc
Independent variable B SE Beta t Sig.
(Constan) 3.100 324 9.570 | .000
Professional 450 | 085 | .350 | 5291 | .000
Satisfaction
Major Satisfaction | -.499 .091 -.364 | -5.507 | .000
R Square: 312 | Adjusted R Square : .097 | F:18.031 [ .000
4.4 TN} WIHTOIE U T22F 71|
QIILEEA
Table 13 WA WIPASTHE 3 A 2474 7F
o RS YAt

Table 13. Results of path analysis between teacher
competency, subject satisfaction, and
career decisio

dependent variable
Subject

Satisfaction
A491%%*

241

Independent variable "
career decision

A19%
A01***
602

Teacher competency
Subject Satisfaction
RZ

***,0 <001
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Fig. 1. A path analysis model between teacher
competency, subject satisfaction, and career
decision
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Table 14. Fig. result of 1 path analysis execution

result
Route Direct | indirect | total
effect effect effect
Teacher competency — career M9 . M9
decision
Teacher competency — subject L 291x.401 | 196
satisfaction — career decision ) )
total effect 419 196 615
Table 14= G723} 7Hd-2 AS5H7] Ao & A+
oAM= A, nIHFREE, A2 A7 it wirl &
I 7AE AR ATtoloh w7 RSl
Yo DAY F405 22 Aol HAE
7} A=AE A5 st o] AFtollAl= Sobel
test(Sobel, 1982)& AAISI ). Sobel test= +1.96E
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Table 15. Sobel test analysis results for mediating
effect verification
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