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Abstract This study is a descriptive survey study to identify the relationship between nurse-nurse cooperation,
nurse-doctor cooperation, and professional self-concept perceived by nursing students among nursing
students with clinical practice experience. The subjects of the study were 140 nursing students, and the
collected data were descriptive statistics, Pearson's correlation coefficient, and regression analysis of the
factors influencing professional self-concept. As a result of the study, professional self-concept was positively
correlated with nurse-nurse cooperation and nurse-doctor cooperation, and the influencing factor of
professional self-concept was nurse-nurse cooperation, with explanatory power of 48.0%. Therefore, in order
to improve the nursing professional self-concept of nursing students, it is necessary to develop an educational
program to enhance cooperation between professionals to promote the cooperative relationship between
nurses and nurses, and to develop a curriculum for the development and application of simulation scenarios
for cooperation between professionals based on clinical field cases.
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Nurse-nurse cooperation, Nurse-doctor cooperation
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Table 3. General characteristics and differences between variables (N=140)
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